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@OoH/I OLEHOYHBIX CPEACTB TeKylleH M NMPOMEKYTOYHOH aTTeCTAUMM IO JAUCHUILINHE
«J1eJI0BOM MHOCTPAHHBIN A3BIK»

@OoHJ OLICHOYHBIX CPEACTB SBJISETCS HEOThEMIIEMOH 4YacThbio pabouell  MporpaMMbl
JTUCIUILTMHBL 1 OCHOBHOM 00pa30BaTeIbHON MPOTrPaMMBbl.

@DOHJ OLEHOYHBIX CpPEIACTB TPEACTABIsACT COOOM KOMIUIEKC Y4YeOHBIX  3aJlaHuM,
MpeTHa3HAYEHHBIX JUISI U3MEPECHUS YPOBHS JOCTHKCHHUM 00yYaOIUMCSI YCTAHOBIICHHBIX PE3yJIbTaTOB
oOydeHUsl, U UCTOJB3yeTCS NPHU TMPOBEACHUHM TEKYIIEH M MPOMEKYTOYHOW aTTecTaluu (B MEPUOJ
3a4€THO-3K3aMEHAIMOHHON CECCUN).

Hens @OC — ycTaHOBIIEHHWE COOTBETCTBUS YPOBHS IMOJATOTOBKHM OOYyYarOIIUXCS Ha JaHHOM
sTane o0y4yeHus TpeboBaHUsAM padouell IPOrpaMMbl TUCITUTUINHEI.

OcuHoBHbiME 331a4amMu POC 1o yueOHOM AUCIUIUIMHE SIBIISTFOTCS

- KOHTPOJIb TOCTKEeHUH mener peanm3anuu OIl — hopMupoBaHre KOMIETEHITN];

- KOHTPOJIb TIpoIlecca MPHOOpeTeHUs 00ydJaromuMcsi HEOOXOAMMBIX 3HAHUH, YMCHHIA,
HABBIKOB(BJIAJICHUS/OTIBITA JISATEIIBHOCTH) U YPOBHS CPOPMUPOBAHHOCTH KOMIICTCHIIHIA,

- OLIEHKA IOCTHKEHUI 00yYaromierocs;

- oOecriedyeHHe  COOTBETCTBHSI ~ pe3ylbTaToB  OOydeHHs  3agadyaMm  OyAyuiei
npodeccuoHanbHOM ~ JEATeNbHOCTH  Yepe3  COBEpIICHCTBOBAaHHWE  METOAOB  OOydeHus B
00pa3oBaTeNbLHOM IMPOIIECCe.

- . [lnanupyeMsble pe3yabTaTbl 00y4eHHS MO JMCUMIJIMHE B PaMKax IUIAHUPYEMbBIX
pe3yJbTATOB OCBOEHHSI OCHOBHOIi 00pa3oBaTeiibHOIl mporpammbl. llepeyeHr kommereHIuil B
MIPOLIECCE OCBOEHUS 00pa30BaTeIbHONU IPOrPAMMBL.

HucuumnnuHa «/les10Boii MHOCTPaHHBIA fA3BIK» O0ECHEYMBAET OCBOCHUE CIEIYIOIINX
KOMIIETEHIINI C YYETOM 3Tara OCBOCHUS:

Kon Haumenosanue
KOMIETEHIIUU KOMIETEHIUH
VK-4 CriocoOeH OCyIECTBIISATh AEJIOBYI0 KOMMYHHKAIIMIO B YCTHOM M MUCBbMEHHOM hopmax

Ha rocyapcTBEHHOM si3blke Poccuiickoit denepannu 1 HHOCTPaHHOM(BIX) s3bIKe(ax)

MeToabl
Kparkoe TemaTnueckoe cogep:kaHme /3Tanbl  [TeKyliero Kommnere
Pa3nen/rema
(bopMHUpPOBaHUS KOMIIETEHIINN KOHTPOJISI HIUU
ycIeBaeMocTH
Pasnenl.NewBusinessContacts
Temal.l. The [lekcuka: BBeleHHEe U NEPBUYHOE 3aKPeNJIeHHE OPKP YK-4

Global Business|iexcnxn no eme “Contacts”, “Jobs”

World I'pammaTuKa: raaroa to be B Present Simple Tense
YUrenue: ¢ IOHMMaHUeM OCHOBHOM HeH
TEKCTA,

nerajei “Business cards exchange in different
countries”

I["'oBopenue: o0cy:x1eHHe, 00MEH MHEHHUSIMHU 10




Russia?” “The Role of the English Language in the
Global Business World
I[IucbMO: BUBUTKA

Temal.3.Busin
essEtiquettein
London

Jlexcuka: o Temam: “Contacts”, “Countries”, “Jobs”
FpaMMaTI/IKaZ 3aKpCIUICHUE I'PaMMAaTUKU 110 TEMaM:
riarout to be B Present Simple Tense,
HEOIPEICICHHbBIA APTUKIIb & NIEpE] Ha3BaHUSAMU
npodeccuii. ['oBopeHue: 00CyxkaeHne, 0OMeH
MHEeHUsIME TI0 TeMe “Etiquette: Is it importantin
Business?”

UreHMe: ¢ TOHUMAaHUEM OCHOBHOI nJacu TEKCTa,
neraneit “Business Etiquettein London”.
Ayz[I/IpOBaHI/IeZ C IIOHMMaHHUEeM OCHOBHOM HnaCHu TCKCTA,
neraneii “Making New Contactsatthe Conference”.

[Tucbmo: BU3UTKA, 3JIEKTPOHHOE COOOIIEHNE

OPKP

YK-4

Pa3zgen2.TeamsandTeamwork

Tema2.1.Work
ing Together.

Jlekcuka: o teme “Teams”, “Working Together”.
['pammaruka: Present Simple Tense (Affirmative)
AyIMpOBAHUE. C TOHUMAHUEM OCHOBHOM UJEU TEKCTA,
neraneit uapopmanuu “A Good Team Member”.
["oBopenue: Mononornueckas peus: “What makes a
good team member? I'oBopenue: MoHoornyeckas
peun: “What makes a good team member?”

OPKP

YK-4

Tema2.3. Team
Sport and
Business

Jlexcuka: mo remaMm: “Teams”, “Working Together”,
“Departments”, “People at work™.

['paMMaTHKa: 3aKpeIJICHHNE TPaMMaTHKHU IO TEMaM:
Present Simple Tense, npemiors BpeMeHH, Hapeuns
JacTOTBI ACUCTBHUS.

UreHne: ¢ TOHMMaHUEM OCHOBHOM MJEH TEKCTA,
netaneil. Tekct “Team Sport and Business™.
AyIUpOBaHKE: C IOHMMAaHUEM OCHOBHOM UJEH TEKCTA,
netaneit uapopmannu ['oBopenue: MoHoorn4yeckas
peus “My Daily Routine”.

IIrceMo: CJ'Iy>KC6Ha${ 3aliucCKa

OPKP

YK-4

Paspen3.IndustriesandCompanies

Tema 3.1.
Organizations at
Work

Jlekcuka:  mo teme “Industries”, “Types of
Organizations”.

['pammaruka: The Present Simple Tense (questions,
negative answers), articles (a/an; the).

AyaupOBaHKE: C IOHNMAaHUEM OCHOBHOM UJEH TEKCTA,
netaneit nHpopManyy (BbICKa3bIBAHUS
OJTHOKYPCHHUKOB 1o TeMe “Industries in our region”).
["oBopenue: MoHonoruveckas peds “Industries in our
region”.

OPKP

YK-4




Tema3.2.Comp |JlekcuKka: 3akperuieHAE JICKCHKH 10 TEMaM: OPKP [YK4
anies: Changes [CpamMmaTuka: 3aKperjieHue TPAMMATUKH 110 TEMaM:
at Work The P resent Simple Tense(questions, negative eans
wers),article s (a/an; the).
UreHue: ¢ HOHUMaHUEM OCHOBHOM HJIeU TEKCTa,
eTasnen.
Tekcr “Changesat Work™.

AvnupoBaHue: ¢ MOHUMaHUEM OCHOBHOH HIeU

TEKCTa, JIeTaneH
Pasnend.Employment

Temad.1.Looki JIexcuka: o teme “Job Search”. OPKP VK4
nngI’a Job [‘pamMatuka: uMs  OpWilarareyibHOE,  CTEIEHU

CpaBHCHHA UMCH
[IpujIaraTCibHbIX. YreHue: ¢ IOHMMaHUEM OCHOBHOM
WJeH TeKCTa, aeraneit napopmammu “Job Searchin
English-speaking countriesandin Russia”.
AvyaupoBadue: ¢ IOHHUMaHUEM OCHOBHOU HIEU
TEKCTA, neTane nHpopMaIuy (TeMa «ITOUCK
paboTEI»).

Tosopenne: My personal experience of job

search. MoHnosnoruydeckast peub.Ilucpmo:

HedbopmansHoe muceMo npyry “How to lookforajob?”’

Tema 4.2. Jlekcuka: o teme “Professi ons”,“Traitsof Character”.] OPKP [VK-4
Applying fora  |[pammaruka: modifiers. Yrenuwe: ¢ monumanuem
Job. Writing a OCHOBHOM HJIeH TeKcTa, AeTaneit. PagesVacant.

cvV AyAUpOBaHKE : C TOHUMaHWEM OCHOBHOW HJIeu
TeKcTa, Aeraneit nnpopmanun. MHTEpBbIO C
pabortonarenem “AnE xperiencedEmployeeisWanted”.
["oBopeHune: MOHOJIOT-0MTMCaHNE BaKaHCHUU. 30JI0ThIE
[paBIJIa IPOXOXKACHUS cOOEeCeOBaHUS TP MPUEME
Ha paboTy.

[TuceMo: CV, compoBOAUTEIHHOE TUCHMO.

2.CooTBeTCTBHE YPOBHSI OCBOCHHSI KOMIICTCHIIUH IIJIAHUPYEMBIM Pe3yJibTaTaM 00y4eHHUs 1
KPHUTEPUSIM X OLleHMBAHUA

Kon HaumeHoBaHMne KOMIIETEHIINH
KOMIIETEHIINU
VK-4 CriocoOeH OCyIECTBIISATh AEJIOBYI0 KOMMYHHKAIIMIO B YCTHOM M MUCBMEHHOM hopmax

Ha rocyapcTBEHHOM s3bike Poccuiickoit denepannu 1 HHOCTPaHHOM(BIX) s3bIKe(aX)

Kputepun onenuBanus
IMoka3zaTe/ib OlleHUBAHUS 1 2




[YCTHOTO Y IINCHbMEHHOTO
0OIIeHNS HA PYyCCKOM, POIHOM
11 THOCTPaHHOM(BIX)
SI3BIKE(ax)B paMKax
MEKIIMYHOCTHOTO U
MEXKYJIbTYpHOTO OOIIIEHHSI.

3HAeT U UCIIONIB3YET CryneHt CryaeHt CryneHt CryneHt CryneHt
[pa3nuyaHble HOPMBI, BUIBI MIPOAEMOHCT |[IEMOHCTPUPYET [MEMOHCTPHPYET |AEMOHCTPUPYET  |IEMOHCTPUPYET
YCTHOI 1 MMCBMEHHOU prpoBa HeOobIIOE YaCTHIHOE 3HAYNTEIHHOE TIOJTHOE 3HAHNE
KOMMYHHUKAIIUA HA PYCCKOM, |OTCYTCTBHE |[[IOHUMaHHE MOHUMaHHE 3HaHME 3aJaHuil. [3agaHuil. Bee
[POZHOM ¥ MHOCTPAaHHOM(BIX)  [3HAHWUI. 3amaHui. Y 3a1aHHH. Bce TpeboBanus, [TpeboBaHMA,
S3bIKE(axX). CTyZleHTa HeT  |BOJIBIIMHCTBO  [[IPEABSBISEMBIC K [IPEIBSBIIEMBIE K
OTBETA. TpeOoBaHuiA, 3a71aHUIO 3a7JaHUIO
[IPEABSBIISIEMBI X [BBIITOTHEHBI. BBIITOJTHEHBI.
K 3aJJaHUIO
BBIIIOJTHEHBI.
YMeeT U BOCIIPUHUMAET, CryneHT CryaeHt CryaeHt CryaeHt CryneHT
AQHAITM3UPYET U KPUTHYECKH  [IPOAEMOHCT |IEMOHCTPUPYET |[IEMOHCTPHUPYET |[IEMOHCTPUPYET  |[I€MOHCTPHpPYET
OLICHUBACT YCTHYIO U [pupoBa HEYMEHUS YaCTHYHOE 3HAYUTEIHHOE MOJIHOE YMEHUE
MICEMEHHYIO JICJIOBYIO OTCYTCTBHE [BBIIIOJIHATH yYMEHHE 3HAHWE 3aJJaHAH. |BBITOTHEHUH
MHPOPMALINIO HA PYCCKOM, [YMEHUI. 3a7aHusl. BBIIIOJTHEHU I Bce TpeboBanms, [Bamanmii. Bee
[POTHOM F MHOCTPAaHHOM(BIX) 3a1aHHH. [peabIBIsIEMBIC K [TpeOOBaHUS,
s3pIKe(ax). Brmageer cuctemoit BONBIIMHCTBO  [3aJaHUIO MpeabsBIsEMbIE K
HOPM PyCCKOTO JINTEPaTyPHOTO TpeOoBaHuU, BBIITOJTHEHBI. 3a7]aHHUFO
SI3bIKa, POJJHOTO S3BIKA MIPEABSBISEMBI X BBIITOJTHEHBI.
HOpMaMM HHOCTPaHHOTO(bIX) K 3aJIaHUI0
sI36IKa(OB). BBITIOJIHECHBI.
[IposBisiercs |Y cryneHra He (B nenom B nenom 'Ycnemnsoe u
Brnaneer u ucnonas3yer MOJHOE WK |chOPMHUPOBAH bl [yCIIEITHOE, HO  [yCIIEIIHOE, HO cHCTeMaTHYeCcKoe
SI3BIKOBBIE CPEJCTBA [UIs MPAaKTHYECKN |TUCIMIUIMHAPHBI [HECHCTEMATHIEC [coJeprKaliee MIpUMEHEHHE
IMOCTHKEHUS MOJTHOE e KOE MPUMEHEHHUE [OTACIbHBIC HaBBIKOB
podeccroHaNbHBIX 1iejIeil Ha |OTCYTCTBHE |KOMIICTCHIUH, [HABBIKOB MpoOeIs
[PYCCKOM, POHOM H HaBBIKOB. [IPOSIBIISIETCS [IpUMEHEHHE
MHOCTpaHHOM(BIX) S3BIKe(axX). HEI0CTaTOYHOCT HABBIKOB
BricTpanBaeT cTpaTeruio b HaBBIKOB.

3. @oHJ OlLEHOYHBIX CpeaACTB M MaTeEpUHajJbl TEKYHIEr0 KOHTPOJA YCIEBAEMOCTH

06yqammnxcs1 H l'lpOMe)KyTO‘lHOﬁ aTTeCTAllM1 MO0 JUCHHUITJIMHE

3.1.B xone peanu3anuu AUCHUTUIMHBI «J[€TOBOM WHOCTpaHHBIN S3BIK» HCIOIB3YIOTCS

cienyromue GopMbl TEKYIIET0 KOHTPOJIS yCIIEBAEMOCTH 00YyYaroINXCs:

ompoc, pedepar, KOHTpoJIbHAS paboTa  T.1.

3.2. IlpertoxaBarenn

npu

TEKyIIEM

KOHTpOJIE

yCIEBaeMOCTH,

IOATOTOBJICHHOCTH O6y‘IaIOHH/IXC${ K 3aHATHIO 110 CICAYIOIIUM IMOKAa3aTCIIAM:

OLCHUBACT

- YCTHBIC (HI/ICBMCHHBIC)OTBCTLI Ha BOIIPOCEHI IMpETioaaBaTeJIAd 110 TEMC 3aHATUSA

- KOJMYCCTBO IPaBUJIBHBIX OTBETOB IIPU TCCTUPOBAHUU

- 10 C(bOpMPIpOBaHHOCTI/I COOCTBEHHBIX CY)K,Z[CHI/Iﬁ OCHOBAHHBIX Ha 3HAYMWMBIX (I)aKTaX n

MPAaKTUYCCKUX PE3YJIbTATaAX OTPAKCHHBIX B pe(bepaTe ,ACCEC,;

- APTYMCHTUPOBAHHOCTHU, AKTYaJIbHOCTHU, HOBU3HEC COACPIKAHUA TOKIIaaa,

- 10 TOYHOMY BBITIOTHEHUIO IIeJIel U 3a1a4 KOHTPOJIbHOH paOOTHI.

YPOBEHb



Jleranmu3anus OaJIJIOB M KPUTEPUHU OLIEHKH TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH YTBEPIKAACTCS Ha
3aceTaHuy KadeIphl.

3.2.1. BOl'lpOCLI AJIA MOATOTOBKH K OIIPOCY IO BCEM H3yYa€eMbIM TEMA TUCHUIIJIHHBI

Tema 1.1. The Global Business World

Tema 1.2. Working in a Foreign Country

Tema 1.3. Business Etiquette in London

Tema 1.4. Dilemma and Decision: Who to Interview? Tema 1.5. Speaking Skills: Make a First
Contact.

Tema 2.1. Working Together.

Tema 2.2. Teams with Bright Ideas

Tema 2.3. Team Sport and Business

Tema 2.4. Dilemma and Decision: A New Team Member Tema 2.5. Speaking Skills: Talk about
Jobs

Tema 3.1. Organizations at Work

Tema 3.2. Producing Designer Glasses: Look East

Tema 3.3. Companies: Changes at Work

Tema 3.4. Which Company to Buy?

Tema 3.5. Speaking Skills: Talk about Companies

Tema 4.1. Looking for a Job

Tema 4.2. Applying for a Job. Writing a CV

Tema 4.3. Dilemma and Decision: Are You a Suitable Person for the Job?

Tema 4.4. Speaking Skills: A Job Interview

Y cTHBIA(IMCHMEHHBIN) OIIPOC MPOBOIUTCS B TEUEHNUE YCTAHOBJIEHHOTO BPEMEHU
npenoaasatesieM. OnpanmBarOTCs BCe 00yJaroIruecs: TPyIIbl. 3a OMpoc BRICTABIISIETCS OlleHKa 0 10
6amioB. HabpanHble Oaiibl SBISIOTCA pEUTUHT-0aiIaMu.

PeliTUHI-0a/1J1IBI ATTECTAIIMOHHAS OLEHKA 00yYarouerocs mno JuCuuIInHe
Y4€eOHOro NJiaHAa B HAIMOHAJIBbHOI cUcTeMe OIleHUBAHUS
8-10 OTJIMYHO
6-7 XOpOoLIO
4-5 YAOBJIETBOPUTEIHHO
0-3 HEYJIOBIIETBOPHTEIHHO

HpI/I OLICHUBAHWU YUUTBIBACTCA:

1. [lenocTHOCTD, IPAaBUILHOCTD U MOJHOTA OTBETOB
2. B otBete npuBoasTcs npumepsl U3 npakTuku, natsl, ©.1.0. aBTopos
3. [TpumensitoTcst mpodeccroHanbHble TEPMUHBI U OTpEAeTICHUs

[Mporeaypa oreHKH orpoca:

1. Ecnu otBet ynoBnerBopsiet 3-M ycioBusm — 8-10 6anos.
2. Ecnu oTBeT yioBieTBOpSET 2-M yCIOBUSIM — 6-7 GailioB.
3. Ecnu otBeT ynoBnerBopsieT 1-MyycinoButo — 4-5 Gaios.
4. Ecnu oTBeT HE yJ0BIETBOPSET HU OIHOMY YcioBHio — 0-3



3.2.2. Tembl pedepaToB :

Pedepar — ¢dopma HayuyHO-HCCIEI0OBATENbCKON JEATEIBHOCTH, HAINpABICHHAs Ha pa3BUTHE
Hay4YyHOIO MBILNUICHUs, Ha (OPMHPOBAHHWE IO3HABATEJILHOM NEATEIBHOCTH [0 AUCUUILUIMHE uepes
KOMIUIEKC B3aMMOCBSI3aHHBIX METOJOB HCCIIEOBaHMUs, Ha camMoo0pa3oBaHHWE M TBOPYECKYIO
nesrenpHOCTh. Mcmone3dys DUMOC MMA, Bkirodaromieid B ceOs 3JIEKTPOHHBIE MH(POPMALMOHHBIC
pecypchl, 3JEKTPOHHBIE 00pa3oBaTeNIbHBIE pecypchl, 0a3bl AaHHbBIX, DBC, BbIIENATH 3HAUYUMBIE H
aKTyaJbHbIE MTOJIOKEHHSI, IPOTUBOIOJIO0KHBIE MHEHHS ¢ 000CHOBAaHWEM COOCTBEHHON TOUKH 3PEHHS.

OO0mmii cnucok TeM pedgeparon

1. The Role of the English Language in Business Communication

2. Oco0eHHOCTH HAUCAHUS ,HGHOBOﬁ KOppECIIOHACHIINN HAa AHTJIINIICKOM SI3BIKE
3. Applying for a job in Russia and abroad

Kpurepum ouenku:

1. Beimonnenue 3aganus B cpok. CdopMyiaupoBaHbl NpeAMET aHalu3a WIM HCXOJHbIE
TE3UCHIL.

2. OTpakeHBI CY)KACHUS U OLEHKH, OCHOBAaHHBIE HAa 3HAYMMBIX (paKTaxX U MPAKTHUECKUX
pe3yibTaTax.

3. Hcnonb30BaHbl 3J€KTPOHHBIE HH(OPMAILMOHHbBIE pecypchl, 6a3bl JaHHBIX, DbC

[Tpouenypa ouenku pedepara, scce:

1. Ecnu otBer ynosnerBopsier 3-
M ycnoBusiMm — 18-20 6amos.

2. Ecnu oTBeT ynoBnerBopsieT 2-
M ycnoBusM — 15-17 Gamnos.

3. Ecnu otBer ynosnerBopsier |-
My ycnosuio — 10-14 Gansos.

4. Ecnu otBer He

YAOBJICTBOPACT HU OAHOMY YCIIOBHIO — 1-9

ATTEeCTAIIMOHHAS OLEHKA 00y4Yarouerocs mno JuCuuIInHe
PeuTuHI- 0aJJIBI y‘lCﬁHOFO IIJIAaHA B HAIIMOHAJBHOM cHCTeMe OlleHUBAHUSA
18-20 OT1auyHO
15-17 Xopomuio
10-14 Y 10BAETBOPUTETHHO
1-9 HeynosnerBopurensHO

5. 2.4. TemaTuKa KOHTPOJIbHBIX PadoT

KonTponbHast pabora mpeamnonaraeT BbIpaOOTKY yMEHMH OOydaroluMcsl MoKas3aTh Tiy0okoe
3HAHWE TEOPUH TIPEeIMETa; Ha OCHOBE MaTepHaja, YCTAaHOBUTh W HMPOAHAIN3UPOBATH CIEICTBEHHO -
JIOTHUECKUE CBSI3U M TPOJEMOHCTPHUPOBATH HABBIKM MPAKTUYECKOIO IMPHUMEHEHHs TEOPEeTHUECKOM
uHpOpMalUU U3y4aeMOW TUCHMIUIMHBL. HamucaHue KOHTpoJIbHOW paboTsl TpeOyeT (hopMyiIupoBaHHE
LIEJIN M 3a]1a41 BCeil paboThI, 3aKJIF0YEHHE WIIM BBIBOJIBI CIIEAYIOT U3 IOCTABJICHHBIX LIeJel 1 3a/1a4.



IIpumepHasi TeMaTHKA KOHTPOJbHBIX PadoT:

Tema 1.1. The Global Business World

Tema 1.2. Working in a Foreign Country

Tema 1.4. Dilemma and Decision: Who to Interview?

Tema 2.2. Teams with Bright Ideas

Tema 2.4. Dilemma and Decision: A New Team Member

Tema 2.5. Speaking Skills: Talk about Jobs

Tema 3.2. Producing

Designer Glasses: Look East

Tema 3.4.  Which Company to Buy?

10. Tema  3.5. Speaking Skills: Talk about Companies
11. Tema 4.1. Looking for a Job

12. Tewma 4.2. Applying for a Job. Writing a CV

13. Tewma 4.3. Dilemma and Decision: Are You a Suitable Person for the Job?

CoNoOR~WNE

3a KOHTPOJIBHYIO paboTy BhICTaBIIsgeTCA orleHKa 10 20 OamioB. HaOpanHbie 6auibl sSBISIOTCS
pEeUTHHT-0aTITaMH.

Kpurepun onieHKr KOHTPOJIBHOM paboThI:

1. Brimonaenue 3ananus B cpok. COOTBETCTBUE COICPIKAHUS 3asIBICHHON TEME;

2. CaMOCTOSITEIbHOCTh B BBIMOJHEHHUH PabOThI, TOYHOCTD U MOJHOTA U3JI0KEHHOTO
Marepuaia.

3. Jlormueckoe uznoxenue marepuana. CobmroaeHne TpedboBaHuil K opopMIICHHIO PabOTHI.

IIpouenypa OLEHKH KOHTPOJIBHOM pabOTHI:

1. Ecnu otBet ynoBnerBopsier 3-M ycnoBusM — 18-20 Ganos.
2. Ecnu oTBeT ynoBnerBopsier 2-m ycnoBusiMm — 15-17 Ganos.
3. Ecnu otBet ynoBnerBopsier 1-my yciosuto — 10-14 Ganos.
4. Ecnu oTBET HE yI0BIETBOPSET HA OTHOMY YCJIOBHIO — 1-9

ATTecTallMOHHAS OllEHKA CTyAE€HTA IO AUCHUILJIMHE yqeﬁﬂoro

PeiiTHHr-0a/11b1 JIaHA B HALIMOHAJBHOM CHCTeMe OlleHUBAHMS

18-20 OTimaHO

15-17 Xoporio

10-14 VY 10BIETBOPUTETBEHO
1-9 HeynosnerBopurensHo

5. ®opma u cpeacTBa (MeTo/Abl) NPOBEAEHUS MPOMEXKYTOYHOI aTTeCcTallNU
5.1. IIpomexyTOUYHBIH KOHTPOJIb: 3a4€T C OLICHKOH(pEeHTHHTOBas cucTeMa)
3adeT ¢ OIEHKON MPOBOAUTCS B YCTHOU (popme. Bpemsi, oTBeieHHOE HA TTOATOTOBKY BOTIPOCOB
3aueta, cocraBiseT 15 muH. [lo peWTHHTOBOM cucTeME OIEHKH, (HOPMBI KOHTPOJS OIEHHBAIOTCS
oTnenbHO. 3a4€T ¢ oneHkoi coctasisieT ot 0 go 20 Gamtos. Jlomyck K 3a4eTy cocTaBisieT 45 6aios.
TunoBbie OLlCHOYHBbIE CPECTBA.
IIpumepnwiii nepeuenv 60npocos k 3auemy (3auyem C OYyeHKOU):
Bapuanr 1
[lepenummuTe TEKCT 1 TUCBMEHHO NIEPEBEAUTE €r0 HA PYCCKHUH S3BIK.
Travelling by air Now a days people who go on business mostly travel by air. This is why here is



a list of recommendations which may be helpful. Passengers should arrive at the airport at least two
hours before the departure. They must register their tickets, weigh in and register their luggage.
Passengers should be aware that there is free luggage allowance of 20 kg. Excess luggage should be paid
for. Finalizing this procedure is the boarding pass which is given to every passenger. It contains an
indication of the departure gate and time.

When the boarding pass is given the passengers should proceed to the passport control where his
or her identity is checked and the so called green light is given for the departure. When on board the
passengers should be careful and watch the electric light signs. When the “Fasten the seat belts” sign
goes on, do it promptly, and obey the “No smoking” signal. And do not forget your personal belongings
in the plane when leaving it.

After the landing the officials will check the passports and visas of the passengers. These
formalities are more or less similar in all countries. In some countries these officials may also check the
passengers’ certificates of vaccination. When these formalities have been completed the passengers will
go to the Customs for an examination of their luggage. If a passenger has nothing to declare he or she
may just go through the ‘green section’ of the Customs. But sometimes the Customs inspector may ask
you to open your bag or suitcase for inspection. This is done to prevent smuggling. After you are
through with all customs formalities you are free to cross the border and enter the country of your
destination.

VYnpaxHenue 1.
CoenuHuTe NOHATHUS U UX ONPEICIICHHUS.

1. to endorse a) when someone is removed from their job by their employer

2. dismissal b) a group of individuals working together in business with a view to making
profit

3. headquarters c) if a famous person does it he or she says in an advertisement that goods or
services are good

4. to innovate d) the head office or main building of an organization

5. partnership e) to design and develop new and better products

6. Profit f) cost expressed in money

7. Expense g) the total number of people who are employed in a company or factory

8. Labour force h) all those who can work in a country, company

9. Wage i) money gained by trade or business

10. Workforce ) payment made to workers for the use of their labour as a factor of
production

VYnpaxHenue 2.

PaccraBrTe "acTm mOuUchbMa B IMpaBHUJIILHOM TOPSAOKE. Bwmecto IIPOIMYyCKOB B OCHOBHOH YacTH
IrMCbMa BCTAaBbTC MPABUIIBHOC CJIOBO U3 paAMOYKH. By,[[BTe BHUMATECIbHBI.
Bawm nonano06sTcst He Bce PeAJIOKEHHBIE CITOBA.

Specified writing invoice in case of look forward by return according to original enclosing price
list Yours sincerely, Pierre Lacoste, Credit Controller. July 23, 2000 our records

payment of our invoice No. 35823, sent to you in April, has not yet been made. As __ onall our
estimates and invoices our terms of business are 30 days net. Your __ has now been outstanding
for 90 days. _ unsettled debt of this duration it is our company policy to take legal action. We
would naturally prefer not to have to go so far. Would you please send us a check . In case
you have lost or mislaid the I am a copy of our invoice. We __ to receiving your
payment by return. Dear Mr Carsons, Carsons Inc. Bay avenue San Francisco




VYnpaxuenue 3.

Emgé pa3 o3HakOoMbTECh ¢ COiep)KaHUEM MHUChMa B YIIpaXHEHUE 2 B BRIOEPUTE, K KAKOMY THITY
IMrUCbMa U3 IMMPUBCACHHOI'O HUKE CIIMCKA OHO OTHOCHUTCH.

Letter of Reminder

Letter of Acknowledgement

Letter of Offer

Letter of Application

Letter of Inquiry

Letter of Complaint

Ynpaxunenue 4.

O3HaKOMbTECh C MPUBEJAECHHBIM HIKE AUATIOroM. BcTaBbTe MpoMyIieHHbIE CIIOBA available

pleasure hold on in detail could arrives would

Telephone Conversation with the English Company

Telephone operator: Continental Equipment. Can | help you?

Mr Smirnov: I __ like to speak to Mr Cartwright, please?

T.O.: Could I have your name, please?

Mr S: I am Victor Smirnov from TST Systems.

T.0.. | please. I’ll find out if he is in.

T.O.: I’'m afraid Mr Cartwright isnot _____ at the moment. Could | take your phone number,
Mr Smirnov?Mr Cartwright will call you back later.

Mr S.: Of course. Double five nine three six four two

T.0.: And where are you phoning from?

Mr S.: From Moscow, Russia.

T.O.: Could you tell me the code for Moscow and Russia? Mr S.: ohoh seven four nine five T.O.:

Thank you, Mr Smirnov. Good bye.

Mr Cartwright: Hello. I speak to Mr Smirnov, please?

Mr S.: Smirnov speaking...

Mr C.: This is John Cartwright from Continental Equipment speaking.

Mr S. Yes, Mr Cartwright. | am the new Commercial Director of TST Systems. | havea to
inform you that we have carefully studied your materials and decided to accept your proposal.

Mr C.: Thank you, Mr Smirnov.

Mr S.: I am going to come to Brighton and discuss with you the main principles of our agreement

Mr C.: When are you going to come?

Mr S.: On Wednesday, next week. My flight _ at Gatwick Airport at about 10 o’clock, as
far as | know.

Mr C.: Excellent, Mr Smirnov. We will meet you at the airport. See you next week.

Mr S.: Good-bye.

Bapwuanr 2

[IepenummTe TEKCT 1 TUCBMEHHO NIEPEBEAUTE €T0 HA PYCCKUH S3BIK.

Constructing a project The Russian Federation is engaged in trade with many foreign countries. It
also renders technical assistance to a number of developing countries. This assistance is provided in
building metallurgic complexes, in the construction of oil and gas pipe-lines, fertilizer and cement
factories, nuclear power plants, etc.

Trade with developed countries as well as economic and technical assistance to developing
countries ranks high in the foreign economic relations of our country. The reason for this is the



possibility to obtain hard currency necessary for our own technical and economic modernization.
Construction and operation of industrial enterprises in developing countries are as a rule carried out in
different conditions where a number of commercial, technical and organizational problems are to be
solved. Sometimes international agreements are to be taken into account in order to fulfill the contracts
signed with the particular countries.

This is due to the fact that some developing countries are under control of some international
organizations (International Atomic Energy Organization, for instance). Construction of factories and
plants in developing countries sometimes requires procurement of equipment, providing technical and
advisory services, assuring the necessary repair and maintenance of the equipment. In doing so the
Customer’s interests are to be safeguarded. It is therefore essential that local building materials should
be used fore construction, and locally produced equipment should make part of the project. Exchange of
experience is naturally appreciated by the Customer.

Vupaxuenue 1.
COG,I[I/IHI/ITG IOHATHA U UX OIIPECACIICHUS.
1. public sector a) something that helps you to be better or more successful that others

2. bank statement b) organizations which are owned or controlled by the government
3. competitive advantage |c) information sent regularly by a bank to a customer, showing the
money that has gone into and out of their account over a particular

period
4. to decline d) a move to a more important job or rank in a company structure
5. promotion e) to become less profitable, productive, wealthy, etc
6. Inflation f) a rise in prices caused by an increase in money supply
7.Unemployment g) wealth or property that can be used to produce more wealth
8. Recession h) things for sale
9. Capital i) the number of people without a paid job
10. Goods j) a period of economic decline in a country

VYnpaxHenue 2.

PaccraBpTe wacTM muchbMa B INPAaBWIBHOM IMOpsAKEe. BMeCTO NMpOnmycKOB B OCHOBHOM YacTu
HAchbMa BCTaBbTE MIPaBUIILHOE CJIOBO. bynpTe BHUMATEIBHBL!
Bam nonano6stcst He Bce mpeIoKEHHbIE CIIOBA.

Acknowledge enclosing offer confirm requested in accordance with the delivery place demand

writing

Dear Sirs,

Ref: Order # 142 of 21th March, 1997 Yours faithfully, Thank you very much for your letter of
21th March, 1997. We are pleased to your order for 4000 men’s silk shirts. Asyou
weare __ the copy of your order, duly signed, as an acknowledgement. We _ that
will be made immediately on opening a letter of credit with our bank for the amount of $4212 and
your instructions. We hope our shirts will be in great in Ukraine and you will have a
good turnover and you will be able to larger orders with us in the future.
Vysteria Ltd.

P.0.Box 82 Kiev 253206 Ukraine Alfred Smithers, Sales Manager

VYnpaxuenue 3.

Emgé pa3 o3HaKOMbTECH C CO/IepKaHUEM MTMChMa B YIIpaXHEHUE 2 U BBIOEPHUTE, K KAKOMY THITY
ImrUCbMa U3 MPUBCACHHOI'O HUXKC CITMCKA OHO OTHOCHUTCH.



Letter of Reminder

Letter of Acknowledgement

Letter of Offer

Letter of Application

Letter of Inquiry

Letter of Complaint

VYupaxuenue 4.

O3HaKOMBTECH C IMPUBCACHHBIM HHUXKEC JUAJIOTOM. BcraBbTe MMPpONMYIICHHLIC CJIOBA.

Check in boarding pass hand luggage allowance departure gate weigh

On the way back

Visitor: Dol for the flight to Moscow here?

Clerk: Moscow, sir? Yes, that’s right. May I see your ticket and passport, please? And your bag.
Put it on the scales, please.

V .. Hereitis. Do I need to weigh this small bag?

C.: Areyou keepingitas __ ,sir? V.: Yes.

C.:Youmust __ that as well. Oh, it’s too heavy. I’'m afraid there’ll be an excess luggage
charge. Perhaps there’s something you could take out? Otherwise you’ll have to pay extra.

V .. All right. Il take these booklets out. They are rather bulky.

C.: Will you put your luggage on the machine again, sir? Now that’s better.

V . lsitinside the free _ ?

C.: Yes, you are allowed that much. Here are your ticket and the . 'Your luggage tag is
attached to your ticket.

V .: Thank you. Which way do | go now?

C.. Passport control is that way. Thenthe __ s straight ahead.

V . Thank you.

I'papanms nepeBoaa peiTHHIOBBIX 0AJVIOB 00y4alOIIHUXCH B NATHOAIBHYIO CHCTEMY
ATTCCTANHMOHHBIX OLICHOK U CUCTEMY aTTCCTALIMOHHBIX OIICHOK ECTS
ATTeCTAllHOHHAA OIIEHKA
o0y4aronerocs no
AUCHUILINHE YU4eOHOro IJIaHa

AxageMHYecKMil pedTHHT ATTecTallnOHHAS OlleHKA 00y4alolerocs 1mno

o0yuaomerocs B HAIHOHANLHOI CHCTEME AUCHHILUTAHE y4eOHOro miaHa B cucreme ECTS
OlleHHBaHUS
95-100 + A (excellent)
80-94 Ormno A (excellent)

ATTeCTAIIHOHHAA OIEHKA
00y4aronerocs no

ATTecTallMOHHAS OlleHKA 00y4aloLIerocs 1mo
AUCHUILIMHE Y4eOHOr0 IUIaHA

AxageMHYecKHi pedTUHT

o0yuaomerocs B HAHOHANLHOI CHCTEME AUCHHIUTAHE y4eOHOro miaHa B cucreme ECTS
OICHUBAHUSA
75-79 +B (good)
70-74 Xoporo B (good)
55-69 C (satisfactory)
50-54 YZIOBIICTBOPHTEILHO D (satisfactory)

45-49 Heynosnersopurensro |E (satisfactory failed)



1-44 F (not rated)
0 N/A (not rated)

5. IlpakTuyeckas padoTa(mpakTuyeckasi MoAroToBKa): MPOBEpPKa BHITIOJHECHHS 3aJaHUH 10
MPAKTUYECKOH TOATOTOBKE B MpPO(ecCHOHANBbHON AESITeIbHOCTH M CAMOCTOATEIbHOW paboThl Ha
MPAKTUYECKUX 3aHATHUSX.

[IpakTHueckoe 3ajaHue — 3TO YACTHUYHO PErIaMEHTUPOBAHHOE 3a/laHuE IO MPAKTHUECKOM
MOJITOTOBKE B MPO(ECCHOHATBHON JESITEeIbHOCTH, MMEIOIIEEe aJTOPUTMUYECKOE WIIM HECTAaHAapTHOE
peIICHUC, MO3BOJIAIOMICC AUArHOCTUPOBATH YMCHHA, HHTCIPUPOBATH 3HAHUA PA3JIMYHBIX HAYYHBIX
obnacTeil B MPAKTUYECKYIO IMOATOTOBKY CBSI3aHHYIO C MPO(GECCHOHAIBHON NeATeNbHOCTH. MoeT
BBIITOJHATHCA B MHAUBHUAYAJIbHOM IOPSAAKEC UIIN rpynnoix'l 06yqafoumxcs1.

PaGota Bo BpeMs IpoBeIeHUsI TPAKTUUECKOTO 3aHATUSL COCTOUT U3 CIAEAYIOUINX JIEMEHTOB:

- KOHCYJBTHPOBaHUE 00YyYarOIINXCS IpernoaaBaTenieM C LeIbIo IPEeI0CTaBIeHUs
UcYeprbIBaloIIed HHPOpMAIMK, HEOOXOAUMON ISl CAaMOCTOSITENIbHOTO BBHIMOJHEHHS MPEIIOKEHHBIX
npenojaBaTesieM MPaKTUYECKUX 3aJaHUi U 3a]1a4;

- CaMOCTOSITEJIbHOE BBINOJIHEHUE NMPAKTUYECKUX 3aJaHUN COTJIAaCHO 00O03HAYEHHOW ydeOHOM
MPOrpaMMOil TEMaTUKH;

- O3HAKOMIIEHHE C MHCTPYKTHBHBIMU MaTepHallaMU C LIENbI0 OCO3HAHUS 33/1a4 MPAKTUYECKOTO
3aHATHS, TEXHUKN 0€30IIaCHOCTHU TpU paboTe B ay TUTOPHH.

O6paboTka, 00001ICHIE TOJYYCHHBIX PE3YyJIbTATOB MPAKTUUYECKOW MOATOTOBKH MPOBOAUTHCS
00yYaroIMMUCS CaMOCTOSATEIBHO WM TIOJ PYKOBOJCTBOM IpEroiaBaTelis (B 3aBUCUMOCTH OT CTEIICHH
CJI0)KHOCTH TOCTaBJIEHHBIX 3a]1a4).

6. IIpumepHBIE TEMBI K KYPCOBBIM padoTam (IPOEKTaM)

KypcoBasi padoTa/mpoeKkT— npeycMOTpeHa/He MPeyCMOTPeHA

7. Ouenka koMneTeH Ui (B eJ10M)

OneHka KOMIMETEHUIUH (B IIEIOM) OCYIIECTBISIETCS IO WTOTaM CYMMHPOBAHUS TEKYIIUX
PE3yNbTAaTOB 00YUAIOMIETOCs M MPOMEKYTOYHON aTTeCTaIlUH.

B onenke ocBoeHuss KOMMETEHUMH (B II€JIOM)yYWUTBHIBAIOT: IIOJHOTY 3HAHUS Y4eOHOro
mMarcepuajia 1mo TEME, CTCIICHb AKTHBHOCTHU 06yqa}0merocs[ Ha 3aHATHAX B CCEMECTPE; JIOTMYHOCTH
H3JI0KCHUA MaTtepuajla;, apryMCHTUPOBAHHOCTb OTBECTA; YPOBCHb CaMOCTOATCIBHOI'O MBIIJICHUAA,
HpaKTI/I‘IeCKOI\/'I IMOATOTOBKH,; YMCHHUEC CBA3BIBATH TCOPETHYCCKUC TTOJIOKEHUA C HpaKTHKOﬁ, B TOM 4YHCIJIC
u ¢ Oyaymieii mpodeccrnoHalbHOM IeATEeTbHOCTHIO C MPOMEKYTOYHON aTTECTAIIUH.



